Holiday Pay for Teachers and its impact on Banking of Staffing

Pay Periods (fortnightly) and Days attracting Holiday Pay
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Cost carried by the Ministry of Education in the Capping Exercise for Banking Staffing





At the beginning of each year all staff begin with a ZERO holiday entitlement.  As Term 1 progresses, teachers gain holiday entitlement up to a maximum of 21 days.  The Term 1 vacation uses 14 days and the teacher begins Term 2 with 7 days remaining holiday entitlement.  





This pattern repeats for Terms 2 and 3.  In Term 4, 21 days (3 weeks) are accrued, and added to the 7 days accrued from each of the other terms (3 x 7 = 21 days, or 3 weeks) thus giving 6 weeks holidays in total – the duration of the Christmas break.





Capping of holiday pay (HP) as applied to �each teacher who leaves:


Term 1 = No usage counted 	Term 3 = 1 FTTE maximum


Term 2 = 1 FTTE maximum	Term 4 = All HP counted as usage.








